CONNECTING LEADERS
MENTORSHIP PROGRAM

MENTOR PROFILE
DUE DATE: December 13, 2019
FEE:

Due upon acceptance into the program: $2,400.00

CREW CNCC is invested in building future leaders for our industry and chapters. If you would like to be contacted
about Chapter scholarships and/or payment plans to assist with the cost of the mentorship program, please check
“yes” in the box below. We have also included a sample template at the end of this application that can be used to
request program support from your employer.

MISSION
To foster professional growth & lasting relationships through social interactions and strategically
planned executive leadership training in a safe, yet challenging environment.

TIME COMMITMENT
(See Informational Brochure For Additional Information)

•
•
•
•
•
•
•
•
•
•
•

Completion of Online and Personal Assessments
Mentor/Protégé Connection Minimum 2x per Month (Inclusive of Scheduled Workshops)
February: (3 hrs.) – Leading by Knowing Yourself & Others
March: (3 hrs.) – Leading with Consideration
April: (3 hrs.) – Leading with Self-Actualization & Connection, One-on-One Coaching
May: (4 hrs.) Leading with Compassion and Clarity
June: (3 hrs.) – Leading Yourself & Others
July: (3 hrs.) – Leading with Conversations & Listening
August: (3 hrs.) – Leading with Knowledge & Awareness
September: (3 hrs.) – Legacy Project, One-on-One Coaching
October: (2 hrs.) – Graduation

SECTION I – CONTACT INFORMATION (*required)
*First Name:
*Last Name:
*Phone Number:
*E-mail Address:
*Chapter Affiliation:

CREW DC

CREW NoVA

*Fee Paid By:

Applicant

Employer

Yes

No

Would You Like to Be
Contacted about
Financial Assistance?

CREW Suburban MD

CONNECTING LEADERS
MENTORSHIP PROGRAM

MENTOR PROFILE
SECTION II – EDUCATION / CREDENTIALS
Education
Institution
Name

Discipline/Field
of Study

Degree

Dates Attended

Other Training/Development (Relevant formal or informal training or development activities)

Employment History – Beginning with our current position, list all relevant positions held since
entering your professional career (or attach resume):
Employing
Position Title of Individual
Dates
Position Title
Organization/Location
to Whom You Report(ed)

Current Role
Please share your current leadership role within your firm.

CONNECTING LEADERS
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MENTOR PROFILE
SECTION III – Industry/Mentor Experience
How many years have you been in the commercial real estate industry?

What experiences have you had as a mentor, role model or developing careers?

CONNECTING LEADERS
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MENTOR PROFILE
SECTION IV – GOALS/CHALLENGES/ACCOMPLISHMENTS
Why are you drawn to being a mentor and what do you hope to accomplish in this role?

Looking back on your entire career, what was one of your greatest leadership accomplishments?

CONNECTING LEADERS
MENTORSHIP PROGRAM

MENTOR PROFILE
SECTION IV – GOALS/CHALLENGES/ACCOMPLISHMENTS (CONTINUED)
In leadership there are many times we do the best we can and then things don’t work out well.
Please describe a situation/incident that didn’t work out well and how you wish you could
rewrite that story?

SECTION V – HEADSHOT & BIO
Please include your professional headshot and with your completed application. Your photo
should be no more than 2MB in file size and in JPG or JPEG format.

SECTION VI – AGREEMENT
If selected, I agree to full participation in the program as outlined in the program time
commitments.
I agree:
Printed:
Send completed application to CNCCMentorship@gmail.com

CONNECTING LEADERS
MENTORSHIP PROGRAM

MENTOR PROFILE
Request for CNCC Connecting Leaders Mentorship Program support email or letter template
Dear <name>,
I am writing to request <your company name’s> investment in my participation in the 2020 CNCC (CREW
National Capital Committee) Connecting Leaders Mentorship Program, a specialized executive
leadership-based mentorship program that features:
•
•
•
•
•
•
•

A safe, yet challenging environment for professional growth via strategically planned executive
leadership training and social interactions
Long-lasting, mutually beneficial relationships between proteges and mentors
Personalized work style assessments (i.e. DISC and Emotional Intelligence)
Training in critical professional competencies such as: effective communication, time
management, executive presence, difficult conversations, goal setting, and more
Monthly executive leadership training
One-on-one mentoring sessions with senior leaders
Participation in a project focused on giving back that addresses an issue in the commercial real
industry or local community

In addition, research collected on the program shows remarkable personal and professional growth for
participants. The below statistics represents the growth of over 80% of mentors and proteges from the 20142019 programs.
•
•
•
•
•
•

49% received a promotion
68% received a salary increase
55% advanced in their leadership
63% continue to meet with their pairs
65% achieved the goal(s) they set for themselves during the program
77% found the program to be life changing

Mentorship Program sessions will be held the third Tuesday of each month from 1:00 p.m. – 4:30 p.m.,
in select locations between DC, Maryland and Northern Virginia. These sessions do not include monthly
connections between protégé and mentor that are scheduled by individual pairs based on their
availability. The all-in program fee is $2,400 USD per applicant. Applications are due December 13, 2019
and payment must be received by January 17, 2020.
I know this is a pivotal career opportunity for me to cultivate my professional growth, enhance my
leadership skills and become an empowered self-advocate.
I am grateful for the investment our organization has made in me. Thank you for your consideration.
Sincerely,

